
TYPES OF APPOINTMENTS - LBNL 

1. Career

A career appointment is an appointment established at a fixed percentage of time at 50 percent or more of full time for an indefinite period.

In addition, a limited appointment shall be designated as a career appointment when the incumbent has attained 1,000 hours of qualifying service in any 12 consecutive months without a break in service of at least 120 consecutive calendar days. Qualifying service includes all time on pay status in one or more limited appointments at the University. On-call and overtime hours shall not be included as pay status hours when computing qualifying service. Such career designation shall be effective the first of the month following attainment of 1,000 hours of qualifying service. 



1a. Senior Laboratory Management

The senior Laboratory management series (division director, division director (faculty), associate Laboratory director, deputy Laboratory director, Laboratory Director) provides classifications for the relatively few distinguished positions that have responsibility for defining overall Laboratory policy and direction. All senior Laboratory managers are appointed by and serve at the discretion of the Regents, the President of the University of California, or the Laboratory Director, as appropriate. Such appointments may be terminated at will at any time with or without cause.
Individuals entering the senior Laboratory management series who hold Laboratory scientific staff appointments (see RPM §2.07 [Professional Research Staff]) will retain that parallel classification while serving as a senior Laboratory manager. In addition, senior Laboratory managers will, when appropriate, be considered (using normal Laboratory procedures) for entrance into or advancement in such parallel scientific classifications.  When an incumbent's appointment in a senior Laboratory management classification is terminated, he or she will be returned to the appropriate parallel Laboratory scientific classification, held or attained. 

2. Faculty 

a. Some University of California faculty members have dual employment between a campus of the University and the Laboratory. They are eligible for all types of paid leave from the University in proportion to the percentage of time scheduled for Laboratory work. They are required to be members of UCRS or PERS. See RPM §2.07(C)(5) and (6). 

b. Visiting faculty are members of the faculty of non-University of California universities and colleges. They are eligible for benefits, vacation, or sick leave in accordance with their appointment. See RPM §2.07(C)(6) . 

3. Term 

a. General - Incumbents in term appointments (scientific and nonscientific) are individuals who are employed to work on a specified project of clearly limited duration for six months or more. If the initial appointment is between six and twelve months, the individual must be on a fixed 100% schedule. If the initial appointment is one year or more, the appointment must be fixed at 50% time or more. 

b. Administrative and Technical Term Appointments - An incumbent in an administrative or technical term appointment must be terminated or given a career appointment at the end of three years of cumulative employment in a term position. All time in term appointments, regardless of a break in service, counts towards the three-year maximum.
c. Scientific and Professional Term Appointments - Incumbents in scientific and professional (as determined by job function in the Human Resources Information System) term appointments must be terminated or given career appointments at the end of seven years of cumulative employment in term positions. 

4. Limited
A limited appointment is an appointment established at any percentage of time, fixed or variable, that is expected to continue for less than 1,000 hours in a 12-month period. See RPM §2.01(K)(1) for information on designation of limited appointments as career appointments when the limited appointment reaches 1,000 hours.
5. Postdoctoral Fellow/Visiting Postdoctoral Fellow 

The postdoctoral fellow (code 1XX.1) position enables a recent graduate with a Ph.D. or its equivalent to acquire further scientific training and to develop professional maturity for independent research. The position of visiting postdoctoral fellow (code 1XXV1) is identical to that of postdoctoral fellow with the exception that appointments must be made for two years or less.

Appointments for one or two years are made by a division director after a thorough search for suitable candidates and may be renewed to a maximum total of three years unless the Scientist and Engineer Salary Committee has provided specific approval for an exception. Postdoctoral fellows may be considered as candidates for the positions of staff scientist/engineer, scientist/engineer, or divisional fellow. Interim postdoctoral appointments can be made for individuals who have just finished their theses within the Laboratory for the purpose of extending their work before beginning more permanent employment. Such interim appointments are made by a division director, on recommendation of the supervisor, normally for a period not to exceed six months. Recent graduates with advanced degrees other than the Ph.D. may also be considered for similar positions of limited duration.
6. Graduate Student Research Assistants 

Graduate student research assistants (GSRAs) must be registered graduate students of the University of California. University of California rules and regulations pertaining to graduate students in the various disciplines normally apply. GSRAs work a fixed percentage schedule and receive a flat monthly salary in accordance with their campus department policies. They are also eligible to receive tuition, fee remissions, and health insurance benefits, as determined by University of California policies and as implemented for graduate student researchers on the individual campuses.
7. Student Assistants 

Student assistants are hired to work variable-time or fixed-percent-time work schedules. In general, students are hired to work less than 50% time during the academic year and/or full time during the summer or other significant academic breaks.

8. Rehired Retirees 

Incumbents in rehired retiree appointments are employees who have retired from the Laboratory, Lawrence Livermore National Laboratory, Los Alamos National Laboratory, or a University of California campus. Conditions of employment must be consistent with any restrictions imposed by the retirement system 
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and in accordance with guidelines for rehiring retirees issued by the University of California Office of the President. Incumbents in rehired retiree appointments work a variable schedule, and the appointment may be of any length.

Administrative expenses may be considered necessary to provide support for retired employees whose work and service to the Laboratory continue after their retirement. These administrative expenses may include payroll for, e.g., secretarial and clerical assistance, office space, telephone and utilities, supplies, computer support, and scientific and technical support. Budgeted costs of administrative and scientific and technical support for retired employees will be reviewed by the division administration and approved by the division director. 
9. Visiting Researchers –

Research personnel and students in cooperative work programs, including foreign nationals, invited to participate in a Laboratory project as non-employees. 
Applicability of Benefits
a. Employees are eligible for University benefits and membership in the University's retirement plan in accordance with each plan's eligibility requirements, as described in the plan documents/contracts, applicable regulations, and policy announcements. A chart summarizing current benefits may be found at RPM §2.16 (Group Insurance and Retirement Benefits). 

b. Employees are eligible for paid and unpaid leaves in accordance with RPM §2.08 (Vacation Leave), §2.09 (Sick Leave), §2.10 (Miscellaneous Leave with Pay), §2.12 (Leave of Absence Without Pay), §2.13 (Family Care and Medical Leave, and §2.14 (Military Leave). 

